
  

 

 

 

 

Winthrop University Faculty Conference 

15 February, 2019 

2:00 p.m., Whitton Auditorium, Carroll Hall 

Agenda 

I. Approval of Minutes for November 30, 2018 Faculty Conference (Minutes to Follow) 

 

II. Report from the Chair                   

Michael Lipscomb 

 

III. Report from the President              

Dan Mahony 

 

IV. Report from the Vice-President of Student Affairs 

Shelia Burkhalter 

 

V. Program Director for the Office of Accessibility 

Chris Keck 

 

VI. Report from the Provost/Vice President for Academic Affairs  

Debra Boyd 

 

VII. Academic Council  

Jo Koster (Supporting Material, to Follow, in Appendix I)  

 

VIII. Committee Reports 

 

a. Rules Committee: Bylaws and Policy Proposals      

Zach Abernathy (Supporting Materials in Appendix II) 

 

b. Personnel Committee: Electronic Election Announcement and Floor Nominations 

Scott Werts (Supporting Materials in Appendix III) 

 

IX. Computing and Information Technology 

Patrice Bruneau 

 

X. Think College 

Debra Leach and Chauncey Metzelaars 

 

XI. Unfinished Business 

 

XII. New Business 

 

XIII. Announcements 

A. Tim Drueke, for Gina Jones 

 

XIV. Adjournment 

Faculty Conference Membership (333) 35%= 117 20%= 67 



  

 

 

 

 

 

Winthrop University Faculty Conference 

30 November, 2018 

2:00 p.m., Barnes Recital Hall, Conservatory of Music 

Agenda 
I. Approval of Minutes for September 28, 2018 Faculty Conference (available on the Faculty Conference 

web page) Faculty voted to proceed in the absence of a quorum and to approve the minutes from last 
meeting. 
 

II. Report from the Chair, Michael Lipscomb: Dr. Lipscomb gave an update on the progress of the Provost 
Search Committee.  On December 7, the review process will begin.  We have 48 candidates so far.  He 
urged faculty to send the position announcement to various listservs and to colleagues who might be 
qualified and interested.  Dr. Lipscomb reported that the main business of the last Board meeting was 
about considering approval of new budget.  There is a short fall 4.4 million in the budget related to 
enrollment.  Administration is working to maximize salary savings and reduce operating budgets to work 
with this shortfall, and they received approval from the Board to fund 1 million to support one-time 
expenses.  Dr. Lipscomb presented concerns to the Board from faculty about increased workloads and 
static salaries, noting that these stresses impact our ability to sustain our commitment to excellence.  The 
Board was not unsympathetic with these concerns and floated some ideas about setting up endowed 
funds as part of Foundation funding and the possibility of bonuses when possible.  They hear what 
faculty are saying. Dr. Lipscomb invited questions from faculty; there were none. Dr. Lipscomb reminded 
faculty to speak loudly and clearly when asking questions. 

 
 

III. Report from the Provost/Vice President for Academic Affairs, Debra Boyd:  
a. Dr. Boyd reported that Dr. Mahony was in a Foundation Board meeting and that she would present 

information that he wanted to share.  She then introduced Dr. Gironda Bell, Assistant Professor in the 
College of Arts and Sciences and College of Education and the new Senior Instructional Designed of 
Accreditation and Accountability.   

b. Dr. Boyd addressed issues that came up through FCUP: many think that the University strategic 
committee and marketing committees have not met their goals.  All of these committees are being re-
envisioned and some pieces will get peeled off for a different group that will report to the larger 
group.  For example, there will be a separate group for retention.  All committees will provide written 
reports by the end of the academic year.  Faculty can also see new members of these committees on 
the President’s webpage by the end of the year. 

c. Compensation context: when Winthrop began to address compensation several years ago, the 
primary goal was to get as many people to the median salary for their position as possible over time.  
Approx. $200,000 per year has been allocated towards this.  Many have noted such an approach 
would take too long to move faculty members to competitive salaries.  It’s been about 20 years since 
we did the last salary study.  Administration is working towards a comprehensive compensation 
plan, providing a philosophy; developing of pay practices in line with market; and developing 
competitive, fair, equitable compensation.  We will put the tools to do this in place with Sibson 
Consulting. Their work is broad based and looks at every classification across the board at Winthrop.  
We are in the data collection stage right now and want to keep everyone informed throughout the 
process.  It will take some time, but it will be a plan, not just a study; we need to make decisions 
about how to increase compensation, which will mean giving up some other things. The median 
salary for different positions do not necessarily go up every year; it does change every year.   

d. Questions: Dr. Belk, PLSC and AAMS:  Dr. Belk expressed appreciation for the data gathering and 
asked about a timeframe moving forward with the plan of action.  Dr. Boyd replied that Sibson will 
begin data gathering in the spring term and will begin the analysis afterwards.  Hopefully by the 
2020 academic year we’ll have a plan, and implementation will follow.  Along the way there will still 
be steps taken to bring people in line with median salaries.  This is an 18-24 month process, usually. 
The timeline should be posted on the HR webpage. Dr. Lipscomb, PLSC: We’ve been exploring 
systematic ways to give marginal relief; can you speak to that?  Dr. Boyd said she would speak to that 
in her report and asked whether there were more questions. None were forthcoming. 



  

 

 

 

e. Dr. Boyd began her report on faculty relief.  To answer the question about marginal relief, 
administration is considering the possibility of providing release time for tenured faculty on a 
rotational basis.  If we did all faculty it’d be too big of a financial hit.  Administration is working to 
figure out ways to minimize the cost to Winthrop at the departmental level. Dr. Boyd distinguished 
between release and reassign time.  Drs. Mahony and Boyd are committed to this.  The first group 
who will look at it after Academic Leadership would be FCUP.  We hope to put it in place for fall 2019.   
Question: Dr. Jason Hurlbert, Chemistry/Physics/Geology in CVPA asked who’d be picking up the 
courses that get dropped?  Dr. Boyd said that implementation would mean finding courses at the 
departmental level that don’t have to be taught every semester.  We may have to hire adjuncts in 
some cases when classes must be taught every semester.  Question: Would a professor with a 
reduced load make less salary?  Dr. Boyd answered that year-long sabbaticals are at half pay, but this 
would only be one course release, so no, pay would not be reduced.  She noted that even in a year 
when dollars are tight, we have not eliminated sabbatical applications. It is important to remember 
these are available to faculty but not staff.    

f. Dr. Boyd reminded faculty about the Revised Common Rule/the Final Rule, coming from the US 
Department of Health and Human Services, so those connected to IRB, need to know the rules have 
changed.  There’s more information on the grants webpage.  The implementation date is 1/7/19; so 
the 6th is the last day you can submit a form using the existing protocol; after that it is the new 
protocol, which will include new CITI training.  

g. Dr. Boyd asked whether there were any questions and thanked everyone for their good work.  She 
said students benefit tremendously from the attention we pay to them and urged faculty to please 
follow up with any advisees who have not registered for courses next semester.  She hopes to see us 
at commencement.  

 
IV. Academic Council, Jo Koster (see the supporting materials from the November 30, 2018 Faculty 

Conference): Please see the attached report on the Nov 15th meeting.  
a. Dr. Koster asked faculty to direct questions or ideas about how to adress absences in online courses 

to her.   
b. The cultural events webpage is currently being reorganized and cleaned up. 
c. Question: Mr. Daniel Gordon, Chair of Theater and Dance:  The statement about not using personal 

electronic devices at cultural events sounds unwelcoming and cold. Dr. Koster deferred to Dr. 
Lipscomb, who had helped craft the language.  He said the statement was in response to requests 
from Academic Council. Dr. Belk said a similar statement was made before a Dave Chappell show in 
Charlotte.  If anything, it might be part of a greater socialization for students. Ms. Emily Deinert, 
AV/Reference Librarian, suggested we could get the best of both worlds.  Maybe instead of reading 
the whole part in red out loud, we could just ask them not to do it.  We don’t read the student conduct 
code at the beginning of every class; could we leave out the “we’re gonna kick you out” part?  Q: “As a 
user, I would want to be trusted. As long as the information is available online, beyond that it should 
be up to the producer of each event to figure out how to make this statement at beginning of his/her 
show.” Dr. Koster summed up: Could we give more artistic license to the way this is done?  Dr. 
Lipscomb shared a backstory: the request came originally from someone in the performing arts who 
has been reading a statement with no teeth, and it hasn’t been working.  Dr. Koster shared an 
anecdote about how a performer quit a performance after asking twice for the audience to stop being 
disruptive.  Question: Who’d be responsible for escorting students out?  Dr. Koster: it would be the 
sponsor.  Dr. Gloria Jones said she has encountered students being disruptive in performances; this is 
a place of education, and some of them need education outside the classroom.  Question: Dr .Greg 
Oakes, Assistant Dean of the College of Arts and Sciences, suggested maybe we present this as 
something optional, and sponsors decide whether to read it or not. Dr. Koster said AC would continue 
to discuss this.   

 
 

V. Committee Reports 
 
a. Rules Committee: Bylaws and Policy Proposals, Zach Abernathy (see the supporting materials from 

the November 30, 2018 Faculty Conference): Please see attached report.  
i. Article VIII, Section 8: change language from “and once over the summer” to “and seven times 

over the fiscal year.” Question: We want to make sure this can’t be read as 13 times per year.  
It was decided the wording was grammatically clear.  There was a motion to amend, and 



  

 

 

 

faculty voted to amend the language, then voted separately to amend the meeting times of 
FCUP. 
 

VI. Report on the Budget, Justin Oates, Vice President and Chief Financial Officer: Please see attached report. 
Questions: Dr. Ron Parks, Music, CVPA, what is our approach when it comes to vacancies? Dr. Boyd 
answered. Academic Affairs does staffing plans built on chair requests that go to deans.  Things do not go 
forward at the same time; some things do not go forward.  There is an entire staffing plan for Academic 
Affairs.  As vacancies happen, if there are vacancies in mid-year, we still have to go through the approval 
process and have clear, strong justification for filling vacancies, not only based on needing the courses 
taught.  Dr. Parks asked whether faculty input needs to happen at the departmental level. Dr. Boyd 
answered in the affirmative. Dr. Boyd asked faculty to recognize we all have to become participants in 
this process, or else we may not get the things we need and deserve.  Faculty Conference may be able to 
have some say in recommendations going forward.  Input from a variety of constituencies across campus 
will include faculty representation as well. 
 

VII. Report on Enrollment, Mr. Eduardo Prieto, Vice President of Access and Enrollment: Please see attached 
report. Mr. Prieto asked faculty to help spread the word about why a Winthrop education is worth the 
money and to send bragging points. Question: Dr. Belk, PLSC, CAS, asked whether the people who went 
other places visited our campus and still tell us no?  Dr. Pietro said that number is 67-68%.  Opposite of 
that is that 20% of kids who ultimately enroll come to campus for the first time at June orientation.  We 
cannot assume any longer that students who come to orientation are going to come here; there’s a lot of 
volatility now after orientation.  This is a national phenomenon.  Many students take recruitment into the 
summer. They are shopping at orientation, going to multiple ones. Question: Mr. Jason Tselentis, Design,  
CVPA: is data gathering happening about why students admitted do not come?  Mr. Pietro answered, 
“Yes, we send a questionnaire about mid-March but it’s not always ultra-reliable.  It is hard to 
communicate with those students because they do not care to tell us why they do not come.  Based on 
what we do get back, the number one issue is finances, the second is academic programs. We try to track 
just about everything you can possibly track.”    Question: Dr. Belk asked whether our competitors have 
used the firm we are using to help better spend scholarship dollars.  Dr. Pietro said no, but the number of 
public schools dealing with firms like this has doubled.  Question: Dr. Jennifer Disney, PLSC, CAS, asked, 
“Are you interested in having faculty going to talk at college days, etc?”  Dr. Pietro said yes, he would love 
to have that happen.  He asked for people who would be willing to go on camera.  Deans are responding 
and giving us feedback now.  Dr. Pietro thanked deans who have gone out to engage guidance counsellors 
and Dr. Jennie Rakestraw and Dr. Adrienne McCormick for going to Columbia and back today. Question: 
Dr. Cliff Calloway, CHEM, CAS, asked where we stand as far as our peak enrollment?  When and what was 
that?  Dr. Pietro answered the headcount enrollment does not show a difference between the mid-2000’s 
where we had 6200, but a large number of non-degree seeking students then.  Three years ago when we 
had our largest freshman class, but our non-degree students were down so we didn’t see the large class 
reflected in the headcount enrollment. 
 

VIII. Task Force on Tenure and Promotion Protocols, Dr. Michael Lipscomb (Supporting Materials in Appendix 
IV) Dr. Lipscomb thanked faculty for feedback thus far and encouraged us to use the access to electronic 
feedback through the email he sent us to give feedback and to speak to members of the committee.  Next 
semester the taskforce will move from broad principles to policy, bringing relevant recommendations to 
Faculty Conference.  Some recommendations have gone directly to administration because they are in 
the purview of administration; the Provost’s office is in the process of implementing them.  Some 
recommended changes in policy language will probably not be controversial, but some policy changes 
will warrant thoughtful discussion.  Finally, some things the taskforce recommends will be further 
addressed by other committees or working groups.  Spring semester the taskforce hopes to conclude 
their work and make recommendations to faculty to vote on then.  He asked whether there were any 
questions.  There were none. 

 
 

IX. Registrar, Office of Records and Registration, Gina Jones: notes about when grades are due: 12/12, 3 PM 
for graduate degree grades.  12/13, 9 AM, for undergraduate degree candidate grades. 12/14, 5 PM, all 
grades due.  Students with an Incomplete need not reregister for the course.  It would use up a repeat-
exemption if they do.  Graduate /Undergraduate commencement is December 15. Ms. Jones encouraged 
faculty to have grades in on time.  



  

 

 

 

 
X. Unfinished Business: None 

 
XI. New Business: None 

 
XII. Announcements: Ms. Katie Dykhuis, Director of Graduate Enrollment, Graduate Recruitment, and 

Marketing, said there is a specialty license plate with the new logo on it. The fee is $70.00 and $40.00 
comes to WU.  Dr. Gloria Jones announced for Dr. Robin Lammi that faculty working with students who 
have done undergraduate research should encourage students to send abstracts to SOURCE.  A 
representative from Information and Technology Services said they will have a new schedule in January; 
they will close early on Friday and be open a little Saturday.  The office will also be closed over break, so 
faculty were urged to change their passwords now.  Dr. Lipscomb reminded faculty that Graduate Faculty 
will meet after this meeting concludes.  Next meeting 2/22 in Whitton. 

 
XIII. Adjournment 

 
 

Appendix I: Report from Faculty Conference 
 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 



  

 

 

 

 
 

Appendix II: Rules Committee: Policy and Bylaw Changes 
 

Policy Title 

Tenure: Conditions and Procedures--Effective 2014-2015 Academic Year 

Policy Description 

Note: With the approval of the Faculty Roles and Rewards Document in 2011, faculty standing for tenure have a choice of 

using the old standards or the new standards if the review is in the 2012-13 or 2013-14 academic years. Effective in 2014-15, 

all faculty standing for tenure will follow this set of standards and procedures. 

 

Tenure is of great importance to the life of the institution. Tenure decisions reflect the University’s recognition that the 

individual faculty member has demonstrated a level of performance that merits continued employment. The American 

Association of University Professors (AAUP) defines tenure as a means to certain ends; specifically: (1) freedom of teaching 

and research and of extramural activities, and (2) a sufficient degree of economic security to make the profession attractive to 

men and women of ability. Freedom and economic security, hence, tenure, are indispensable to the success of an institution 

in fulfilling its obligations to its students and to society (AAUP, 1940).  

 

Tenure also indicates the expectation that the faculty member will continue appropriate involvement in the life and mission of 

the University and its faculty. Tenure systems, according to Nelson (2010) in No University is an Island, are essential to the 

continuation of environments that allow for shared governance and academic freedom. The AAUP further describes the 

awarding of tenure as a presumption of competence and continuing service. Thus, the tenure review and continued 

evaluations through post-tenure review should be rigorous, meaningful, and thoughtful.  

 

A nominee for tenure is required to hold the appropriate terminal degree for the nominee’s discipline or to have professional 

achievements that the university recognizes as sufficient for tenure.  

 



  

 

 

 

To be granted tenure, a faculty member must provide evidence of effective Student Intellectual Development that challenges 

students and promotes critical thinking skills through the exploration of knowledge. Furthermore, a tenure candidate must 

provide evidence of Scholarly Activity and the potential for sustained participation in activities associated with Professional 

Stewardship. Administrative reviews must also indicate a consistent record of academic responsibility.  

Once tenure is granted, a faculty member must play an active role in the University and its mission by maintaining a consistent 

record of academic responsibility. The tenured faculty member must show continued growth and development in activities 

related to Student Intellectual Development and Scholarly Activity. In addition, the faculty member must show development in 

the area of Professional Stewardship.  

   

Policy Procedures 

Credit toward Probationary Period for Tenure 

At the time a tenure-track appointment is made, credit for prior service may be given toward the probationary period for 

tenure. The number of years of prior service credited toward the six years of probationary service will be stated in the 

Reasons/Remarks section of the Personnel Action Form. Policies for awarding credit are: 

 a. Credit may be given for prior service as a temporary faculty member at Winthrop University if the appointment is changed 

from restricted to regular service. 

 b. Credit may be given for prior full-time academic service at another institution of higher learning at the rank of Assistant 

Professor or above. 

 c. Credit may be given for prior professional service, other than teaching at another institution of higher learning, when such 

service is related to the faculty member's appointment at Winthrop. 

 d. Credit will not exceed 3 years except in unusual circumstances. 

 e. In determining the amount of prior service to be credited to a faculty member, no credit shall be given for summer school 

teaching at Winthrop or elsewhere. 

 

During the probationary period, a faculty member may be granted leaves of absence. The time spent in a leave of absence 

granted for medical or administrative reasons will not be counted toward the probationary period. The time spent in a 

scholarly leave of absence, as determined by the Vice President for Academic Affairs, for one year or less will count as part of 

the probationary period. 

Offers of Employment with Tenure 

Offers of employment may be made with tenure attached for deans, chairs, and faculty who have earned tenure at another 

accredited institution. Recommendations regarding tenure will be reviewed by a subset of the University Personnel 

Committee, with additional members to be determined when appropriate.  The make-up of this review committee will be 

determined by the Provost in consultation with the Chair of the University Personnel Committee.  This committee will make a 

recommendation regarding tenure to the Provost, who will then make a recommendation to the President. 

 

1. Pre-Tenure Review  

The purpose of the pre-tenure review is primarily diagnostic, not summative; and it is geared towards helping a candidate 

make improvements towards a successful tenure decision. A pre-tenure review shall be conducted in the third year for faculty 

hired with no credit for prior service. For faculty hired with one or two years of credit toward tenure, the review will take 

place in the second year of employment at Winthrop. If a faculty member is hired with three years’ credit toward tenure, a 

pre-tenure review will ordinarily not be conducted unless the review is requested by the faculty member or required by the 

Chair or Dean. The pre-tenure review will be conducted by the appropriate committee as specified by the academic unit. Both 

the department chair and dean will write responses to the committee’s review. This review shall be completed and the results 

will be given to the faculty member no later than May 15. Results of this review shall be discussed with the candidate in a 

conference with the department chair and the dean. Results of this review need not be included in the tenure portfolio unless 

the candidate chooses to include the results. See “Portfolio Preparation” below (Section 2) for policies on the inclusion of pre-



  

 

 

 

tenure review results in a faculty member’s tenure portfolio. 

 

Timelines are provided by the Office of the Vice President for Academic Affairs in https://www.winthrop.edu/academic-

affairs/default.aspx?id=22288 and updated annually to reflect changes in the calendar.  

 

Portfolio Preparation. A faculty member standing for pre-tenure review must submit a portfolio to his/her department 

chair/direct supervisor that follows academic unit guidelines and contains all materials indicated below. Further it is the 

responsibility of the faculty member to organize the portfolio in such a way as to facilitate review at all levels. 

 

-A cover sheet containing the following information:  

 • date employed at Winthrop,  

 • rank at original appointment, and  

 • prior service credit granted at employment.  

-An application letter which includes an analysis/statement by the candidate explaining how he/she is progressing toward the 

qualifications of tenure and/or promotion.  

-A table of contents.  

 • Appropriate indexing tabs should be employed.  

 • Indication of location of materials outside the original binder/notebook must be indicated.  

-A current vita.  

-Annual reports from all years since hire (including student evaluation data, chair/immediate supervisor evaluations, and dean 

evaluations).  

 • Arrange in chronological order.  

 • The semester/year should be clearly indicated on teaching evaluations.  

-A Statement or report of activities associated with Student Intellectual Development, Scholarly Activity, and Professional 

Stewardship as defined by the college.  

 • This should be accompanied by the additional departmental explanation (where applicable).  

 • Evidence of the candidate’s scholarship should be included. This may include copies of articles, other publications, video 

tapes, etc.  

 • Each category should include tables or lists clearly outlining activities.  

 • The faculty member is encouraged to describe any noteworthy accomplishments and to describe activity where the impact 

or time needed may not be apparent to reviewers.  

-Peer evaluations, if available.  

-Supporting documents pertinent to the review.  

-A statement of the faculty member’s goals and plans for involvement and development over the next six years.  

 

2. Tenure Review Process  

Faculty will stand for tenure in the sixth year of probation, including credit given for prior service. A faculty member standing 

for tenure submits to the department chair a tenure portfolio prepared according to the guidelines of the University and the 

academic unit. The general University expectations are included in this document and academic units are responsible for 

providing faculty members additional expectations electronically on the unit website at least six months prior to the portfolio 

due date. Timelines for the review process are provided by the Office of the Vice President for Academic Affairs in 

https://www.winthrop.edu/academic-affairs/default.aspx?id=22288 and updated annually to reflect changes in the calendar.  

 

When a faculty member is applying for tenure and for promotion concurrently, a single supporting portfolio for both 

processes will be used. The letters of application from the faculty member, recommendations from the chair and the dean, 

and all committee recommendations must be submitted separately, as the review processes for tenure and promotion will 

occur independently.  

 

https://www.winthrop.edu/academic-affairs/default.aspx?id=22288
https://www.winthrop.edu/academic-affairs/default.aspx?id=22288
https://www.winthrop.edu/academic-affairs/default.aspx?id=22288


  

 

 

 

The membership of all reviewing committees upon formulation will be made known to the candidate and appropriate 

administrators. Each reviewing body, whether faculty or administrator, will forward its recommendations, along with the 

tenure portfolio, to the next level of review.   

 

The faculty member under review will submit the review portfolio directly to his/her direct supervisor (chair or dean). The 

process of review will follow a procedure established by the unit that is consistent with the general guidelines from the 

university. The portfolio review process for tenure will be focused exclusively on materials contained within the portfolio and 

on the recommendations of the various review bodies. 

 

In units that include department level review committees, a committee of no fewer than five tenured faculty, of whom a 

majority will be tenured within the faculty member's department or academic unit (if possible), will be formed (as specified by 

the academic unit) and convened at the request of the department chair to review the tenure portfolio and to determine 

whether to recommend the faculty member for tenure. If there is not a sufficient number of tenured faculty within the 

department or academic unit, then tenured faculty outside the department or unit will serve as members of the committee. 

 

Once the portfolio is submitted, the department chair will forward the portfolio to the department committee or begin the 

review process as described below.  

 

Neither the department chair nor dean may serve on a review committee for a faculty member for whom they are a 

supervisor. However, any committee may request to meet with the chair or dean for clarification of information. In the case of 

a department chair's consideration for tenure, the dean will appoint a committee of no fewer than five tenured faculty, one of 

whom must be a member of the faculty member’s department; but the committee may include a majority who are tenured 

outside the chair's department. Should there be no tenured faculty member in the department, the dean will appoint the 

committee members from tenured faculty outside the department.  

 

The department level committee reviews and returns the portfolio with a report including a recommendation to the 

department chair. This report should outline reasons for the recommendation, addressing all appropriate areas of review 

(Student Intellectual Development, Scholarly Activity, Professional Stewardship, and academic responsibility) as appropriate 

for the rank held. When the decision of the committee is not unanimous, the report should indicate the areas of 

disagreement. If a single report cannot adequately represent the evaluation of committee members, a minority report must 

be submitted along with the primary report. All committee members must sign either the primary report or minority report. It 

is the role of the departmental committee to clarify any discipline-specific information concerning Scholarly 

Activity or Professional Stewardship that is provided in the faculty member’s portfolio for reviewers unfamiliar with the norms 

of the discipline. At this juncture, no material may be deleted from the portfolio. At any stage of the review process, no 

material may be added to the portfolio by the candidate without the approval of all prior review bodies.  

 

The department chair reviews all materials and submits a report including a recommendation, along with all of the materials, 

to the academic unit committee. The chair’s report should outline reasons for the recommendation addressing all appropriate 

areas of review (Student Intellectual Development, Scholarly Activity, Professional Stewardship, and academic responsibility). 

The chair may clarify a faculty member’s claims with regard to the discipline and department norms that may not be evident 

to a reviewer from another unit or discipline. If requested by the department chair, new material from the candidate may be 

added to the portfolio prior to the chair’s sending a recommendation to the unit committee. No further supporting evidence 

may be added after this point. 

 

The unit committee reviews all materials and submits to the dean a report including a recommendation, along with the 

portfolio and all previous reports. The unit committee’s response must include a clear statement indicating the 

recommendation and must highlight pertinent information or clarification for subsequent review bodies. The unit 

committee’s recommendation can refer to previous recommendations and documents from the department committee and 



  

 

 

 

chair. When the decision of the committee is not unanimous, the report should indicate the areas of disagreement. If a single 

report cannot adequately represent the evaluation of committee members, a minority report must be submitted along with 

the primary report. All committee members must sign either the primary report or minority report. In the case of academic 

units without department level review committees, the unit committee may clarify faculty member claims with regard to the 

discipline that may not be evident to a reviewer from another unit or discipline.  

 

Candidates for tenure will be allowed to review the unit committee recommendation and will have an option to respond to 

that recommendation prior to its consideration by the dean.  The candidate will not see the numerical breakdown of the 

committee’s vote, and candidates will be provided with a copy of the committee letter (or letters if there is a dissenting 

opinion that cannot be integrated into the majority’s recommendation) that redacts committee members’ signatures.  A 

candidate who wishes to write a response letter is required to inform the dean in writing of the candidate’s intention to 

respond within 48 hours of receiving the unit committee’s letter(s).  A candidate will have six business days from the receipt 

of the unit committee’s letter to write and submit a response letter to the dean.  Letters received after this time period will 

not be considered. 

The response letter shall not exceed 1000 words.  The response letter is to be a direct response to issues raised by the unit 

committee letter(s) in order to clarify the candidate’s original portfolio submission.  No evidence of activities completed after 

the submission of the portfolio is permitted in the candidate’s response letter in any circumstances (any evidence of a 

completed activity must be added to the portfolio prior to the chair’s letter being sent to the unit committee).  The 

candidate’s response letter must be included with all other evaluation letters.   

 

The dean reviews all materials, creates a written response, and forwards all materials to the Vice President for Academic 

Affairs. The dean’s response must include a clear statement indicating his/her recommendation and must highlight pertinent 

information or clarification for subsequent review bodies. In most cases, a rationale pointing to previous reports is sufficient. 

In cases of disagreement within and among the review bodies, the dean must clarify and address the issues of disagreement.  

 

The Vice President for Academic Affairs provides all portfolios and reports/recommendations received from the deans to the 

University Personnel Committee for review. The University Faculty Personnel Committee reviews all materials and submits its 

recommendations to the Vice President for Academic Affairs. Upon receipt of the recommendations, the Vice President for 

Academic Affairs shall convene the University Faculty Personnel Committee to discuss the granting of tenure. The 

recommendations of the Vice President for Academic Affairs are forwarded to the President along with recommendations 

from each level of review.  

 

Portfolio Preparation. A faculty member standing for tenure review must submit a portfolio to his/her department 

chair/direct supervisor that follows academic unit guidelines and contains all materials indicated below. Further it is the 

responsibility of the faculty member to organize the portfolio in such a way as to facilitate review at all levels.  

-A cover sheet containing the following information:  

 • date employed at Winthrop,  

 • rank at original appointment,  

 • date(s) promoted and years in each rank, and  

       • prior service credit granted at employment.  

-An application letter which includes an analysis/statement by the candidate explaining how he/she met the qualifications of 

tenure.  

-A table of contents.  

 • Appropriate indexing tabs should be employed.  

 • Indication of location of materials outside the original binder/notebook must be indicated.  

-A current vita.  

-Annual reports from all years since hire (including student evaluation data, chair/immediate supervisor evaluations, and dean 

evaluations).  



  

 

 

 

 • Arrange in chronological order.  

 • The semester/year should be clearly indicated on teaching evaluations. 

-A Statement or report of activities associated with Student Intellectual Development, Scholarly Activity, and Professional 

Stewardship as defined by the college.  

 • This should be accompanied by the additional departmental explanation (where applicable).  

 • Evidence of the candidate’s scholarship should be included. This may include copies of articles, other publications, video 

tapes, etc.  

 • Each category should include tables or lists clearly outlining activities.  

 • The faculty member is encouraged to describe any noteworthy accomplishments and to describe activity where the impact 

or time needed may not be apparent to reviewers.  

-Peer evaluations, if available.  

-Supporting documents pertinent to the review.  

-A statement of the faculty member’s goals and plans for involvement and development over the next six years.  

 

Candidates for tenure must include their pre-tenure review committee letter and the associated letters from the chair and 

dean in their tenure portfolio. If the candidate has responded to the pre-tenure review letters at the time of that review, the 

candidate’s response must be included in the portfolio. This requirement will only apply to faculty members hired for tenure-

track positions after the effective date of this policy, or to those currently in tenure-track positions who have not yet 

completed their pre-tenure review. 

 

3. Notification of Tenure Decision  

The President, acting as agent of the Board of Trustees, shall then determine whether to grant tenure to the faculty member 

in question. If tenure is to be granted, the faculty member shall be notified in writing no later than May 15 of the faculty 

member's sixth probationary year. The faculty member to whom tenure is to be granted will receive a tenured appointment 

for the seventh year of service, or its equivalent, at Winthrop. The President or designee reports to the faculty on the status of 

tenure by submitting for publication the names of those faculty who have been granted tenure. The names will be published 

by the University.  

 

A faculty member who is denied tenure shall receive written notice by certified mail postmarked no later than May 15 to 

allow for notification at least twelve months before the expiration of the appointment. This permits a faculty member to serve 

a final year after being denied tenure. (See Notification of Nonrenewal of Appointment.) A faculty member may appeal denial 

of tenure only if he/she considers that improper procedure has been followed. Any alleged improper procedure must have 

had a substantive impact on the outcome of the tenure denial decision. Such appeal must be filed with the Academic Freedom 

and Tenure Committee.  

 

In the case where tenure is denied, the tenure portfolio will remain in the Office of the Vice President for Academic Affairs for 

one year.  

 

The Board of Trustees delegates to the President the managerial and administrative authority for the ongoing operations of 

the University commensurate with the policies of the Board. Decisions made by the President may not be appealed to the 

Board of Trustees.  

 

Any candidate who has reason to suspect discrimination as defined by South Carolina Code in 8-17-320 may file a grievance.  

 

Internal Control Considerations 

Responsible Parties Policy Author(s) 

Board of Trustees, Academic Affairs and Faculty Conference 



  

 

 

 

Effective Date 

August 2019, if approved.2012 

Review Date 

February 2021June 2012 

 

Policy Title 

Promotions, Faculty-Effective 2014-15 

Policy Description 

Note:  The new promotion policy will be fully in effect for the 2014-2015 academic year.  Faculty seeking promotion prior to 

that academic year may follow this policy and procedure or may follow the previous policy and procedure. 

 

Promotions are granted at Winthrop on a merit basis. The criteria for promotions are the same as those required for academic 

appointment (See Academic Rank). Standards and suggested evidence for meeting these criteria are discussed in 

https://apps.winthrop.edu/policyrepository/Policy/FullPolicy?PID=289. A promotion in rank is associated with the academic 

discipline and should be based on performance related to the academic discipline and/or assigned roles at Winthrop 

University. This does not preclude promotion of faculty holding administrative duties, provided that judgments can be made 

in matters relevant to the academic discipline. 

 

Not included in this process are non-tenure track, multi-year, visiting, and adjunct faculty.  

Policy Procedures 

A promotion review form will be made available to all faculty according to the review timeline established 

in https://www.winthrop.edu/academic-affairs/default.aspx?id=22288. A faculty member requesting promotion returns the 

form to the department chair. In the absence of exceptional circumstances, failure to meet the deadline constitutes waiver of 

promotion review in the current academic year.  

 

A faculty member requesting promotion submits to the department chair a promotion portfolio prepared according to the 

guidelines of the University and the academic unit. Timelines are provided by the Office of the Vice President for Academic 

Affairs in https://www.winthrop.edu/academic-affairs/default.aspx?id=22288 and updated annually to reflect changes in the 

calendar. The general University expectations are included in this document and academic units are responsible for providing 

faculty members additional expectations electronically on the unit website at least six months prior to the portfolio due date.  

 

When a faculty member is applying for tenure and for promotion concurrently, a single supporting portfolio for both 

processes will be used. The letters of application from the faculty member, recommendations from the chair and the dean, 

and all committee recommendations must address tenure and promotion separately and must be submitted separately, as 

the review processes for tenure and promotion will occur independently.  

 

The membership of all reviewing committees upon formation will be made known to the candidate and appropriate 

administrators, upon formation. Each review body, whether faculty or administrator, will forward its recommendations, along 

with the promotion portfolio, to the next level of review.  

 

The faculty member under review will submit the review portfolio directly to his/her direct supervisor (chair or dean). The 

process of review will follow a procedure established by the unit that is consistent with the general guidelines from the 

https://apps.winthrop.edu/policyrepository/Policy/FullPolicy?PID=289
https://www.winthrop.edu/academic-affairs/default.aspx?id=22288
https://www.winthrop.edu/academic-affairs/default.aspx?id=22288


  

 

 

 

university. The portfolio review process for promotion will be focused exclusively on materials contained within the portfolio 

and on the recommendations of the various review processes. 

 

In units that include department-level review committees, a committee of no fewer than five tenured faculty, of whom a 

majority will be tenured within the faculty member's department or college (if possible), will be formed (as specified by the 

college) and convened at the request of the department chair to review the portfolio and to determine whether to 

recommend the faculty member for promotion. If there is not a sufficient number of tenured faculty within the department or 

college, then tenured faculty outside the department or unit will serve as members of the committee.  

 

Once the portfolio is submitted, the department chair will forward the portfolio to the department committee or begin the 

review process as described below.  

 

Neither the department chair nor dean may serve on a review committee for a faculty member for whom they are a 

supervisor. However, any committee may request to meet with the chair or dean for clarification of information. In the case of 

a department chair's consideration for promotion, the dean will appoint a committee of no fewer than five tenured faculty, 

which must include at least one member of the department but may include a majority who are tenured outside the chair's 

department. Should there be no tenured faculty member in the department, the dean will appoint the committee members 

from tenured faculty outside the department.  

 

Department level committees review and return the portfolio with a report and recommendation to the department chair or 

direct supervisor. This review should outline reasons for the recommendation, addressing all appropriate areas of review 

(Student Intellectual Development, Scholarly Activity, Professional Stewardship, and academic responsibility) as appropriate 

for the rank held to which the candidate has applied. It is the role of the departmental committee to clarify any discipline-

specific information concerning Scholarly Activity or Professional Stewardship that is provided in the faculty member’s 

portfolio for reviewers unfamiliar with the norms of the discipline. At this juncture no material may be deleted from the 

portfolio. At any stage of the review process, no material may be added to the portfolio without the approval of all prior 

review bodies.  

 

The department chair reviews all materials and submits a report and recommendation, along with all of the materials, to the 

academic unit committee. This review should outline reasons for the recommendation addressing all appropriate areas of 

review (Student Intellectual Development, Scholarly Activity, Professional Stewardship, and academic responsibility). The chair 

may clarify faculty member claims with regard to the discipline and department norms that may not be evident to a reviewer 

from another unit or discipline. If requested by the department chair, new material from the candidate may be added to the 

portfolio prior to the chair sending a recommendation to the unit committee. No further supporting evidence may be added 

after this point. 

 

The unit committee reviews all materials and submits to the dean a report, the review portfolio, and all previous reports. The 

unit committee response must include a clear statement indicating the recommendation and must highlight pertinent 

information or clarification for subsequent review bodies. The unit committee recommendation can refer to previous 

recommendations and documents from the department committee and chair. When the decision of the committee is not 

unanimous, the report should indicate the areas of disagreement. If a single report cannot adequately represent the 

evaluation of committee members, a minority report must be submitted along with the primary report. All committee 

members must sign either the primary report or minority report. In the case of academic units without department level 

review committees, the unit committee may clarify faculty member claims with regard to the discipline that may not be 

evident to a reviewer from another unit or discipline.  

Candidates for promotion will be allowed to review the unit committee recommendation and will have an option to respond 

to that recommendation prior to its consideration by the dean.  The candidate will not see the numerical breakdown of the 

committee’s vote, and candidates will be provided with a copy of the committee letter (or letters if there is a dissenting 



  

 

 

 

opinion that cannot be integrated into the majority’s recommendation) that redacts committee members’ signatures.  A 

candidate who wishes to write a response letter is required to inform the dean in writing of the candidate’s intention to 

respond within 48 hours of receiving the unit committee’s letter(s).  A candidate will have six business days from the receipt 

of the unit committee’s letter to write and submit a response letter to the dean.  Letters received after this time period will 

not be considered.    

The response letter shall not exceed 1000 words.  The response letter is to be a direct response to issues raised by the unit 

committee letter(s) in order to clarify the candidate’s original portfolio submission.  No evidence of activities completed after 

the submission of the portfolio is permitted in the candidate’s response letter in any circumstances (any evidence of a 

completed activity must be added to the portfolio prior to the chair’s letter being sent to the unit committee).  The 

candidate’s response letter must be included with all other evaluation letters.   

 

The dean reviews all materials and creates a written response. The dean’s response must include a clear statement indicating 

the recommendation and must highlight pertinent information or clarification for subsequent review bodies. In most cases, a 

rationale pointing to previous reports is sufficient. In cases of disagreement within and among the review bodies, the dean 

must clarify and address the issues of disagreement.  

 

When the dean's recommendation is positive, The dean’s recommendation and all materials are submitted to the Chief 

Academic Officer. Vice President for Academic Affairs. When the dean's recommendation is negative, no materials are 

submitted. Rather, At this point, the dean notifies the candidate of the recommendation and discusses with the faculty 

member strengths and weaknesses identified in the review process. If the dean disagrees with a positive academic unit 

committee recommendation in two consecutive years, the promotion portfolio will be forwarded to the Vice President for 

Academic Affairs in the second year unless the faculty member requests otherwise according to the timeline established 

in https://www.winthrop.edu/academic-affairs/default.aspx?id=22288. Also, at this point, the candidate may choose to 

withdraw the promotion application. The Chief Academic Officer Vice President for Academic Affairs provides to the 

University Personnel Committee all portfolios and reports/recommendations received from the deans. The University 

Personnel Committee reviews all materials and submits its recommendations to the Chief Academic Officer Vice President for 

Academic Affairs. Upon receipt of the recommendations, the Chief Academic Officer Vice President for Academic Affairs shall 

convene the University Personnel Committee to discuss the granting of promotion. The recommendation of the Chief 

Academic Officer Vice President for Academic Affairs is forwarded to the President along with recommendations from each 

level. 

 

Portfolio Preparation.  

A faculty member standing for promotion must submit a portfolio to his/her department chair/direct supervisor that follows 

academic unit guidelines and contains all materials indicated below. Further it is the responsibility of the faculty member to 

organize the portfolio in such a way as to facilitate review at all levels.  

 

1. A cover sheet containing the following information:  

 • date employed at Winthrop,  

 • rank at original appointment, and  

 • prior service credit granted at employment.  

 

2. An application letter which includes an analysis/statement by the candidate explaining how he/she met the qualifications of 

promotion.  

 

3. A table of contents.  

 • Appropriate indexing tabs should be employed.  

 • Indication of location of materials outside the original binder/notebook must be indicated.  

 

https://www.winthrop.edu/academic-affairs/default.aspx?id=22288


  

 

 

 

34. A current vita.  

 

45. Annual reports (including student evaluation data, chair/immediate supervisor evaluations, and dean evaluations) 

beginning with the year of appointment or the last promotion (whichever applies.)  If it has been longer than five years since 

the appointment/last promotion, at least the most recent five years are required.  

 • Arrange in chronological order.  

 • The semester/year should be clearly indicated on teaching evaluations.  

 

56. A statement or report of activities associated with Student Intellectual Development, Scholarly Activity, and Professional 

Stewardship as defined by the college.  

 • This should be accompanied by the additional departmental explanation (where applicable).  

 • Evidence of the candidate’s scholarship should be included. This may include copies of articles, other publications, video 

tapes, etc.  

 • Each category should include tables or lists clearly outlining activities.  

 • The faculty member is encouraged to describe any noteworthy accomplishments and to describe activity where the impact 

or time needed may not be apparent to reviewers.  

 

67. Peer evaluations, if available.  

 

78. Supporting documents pertinent to the review.  

 

89. A statement of the faculty member’s goals and plans for involvement and development over the next six years.  

 

Notification of Promotion Decision  

The President, acting as agent of the Board of Trustees, shall then determine whether to grant promotion to the faculty 

member in question. If promotion is to be granted, the faculty member shall be notified in writing by May 15. By May 15, the 

Chief Academic Officer Vice President for Academic Affairs shall notify in writing faculty who are not being promoted. The 

President or designee shall reports to the faculty on the status of promotions by providing submitting for publication the 

names of those faculty who have been promoted at a Faculty Conference meeting or through an institutional publication. The 

names will be published in FYI (For Your Information), the news bulletin for all employees.  

 

Any promotion candidate who has reason to suspect discrimination as defined by South Carolina Code in 8-17-320 may file a 

grievance.  

 

In the case where promotion is denied, the promotion portfolio will remain in the Office of the Chief Academic Officer Vice 

President for Academic Affairs for one year to allow for completion of an appeals process if necessary.  

 

The Board of Trustees delegates to the President the managerial and administrative authority for the ongoing operations of 

the University commensurate with the policies of the Board. Decisions made by the President may not be appealed to the 

Board of Trustees. 

 

Internal Control Considerations 

Responsible Parties Policy Author(s) 

Faculty Conference, Academic Affairs 

Effective Date 

August 2019, if approved. 2012 
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Proposed Changes to Faculty Conference Bylaws, Article VIII 

 
 
Section 2 Faculty Personnel. This committee shall be responsible for recommendations to the Faculty Conference concerning 
membership beyond those members indicated in Article III in these Bylaws; for recommendations regarding procedures and 
conditions of elections and the staggering of terms of office on appropriate committees and councils; for nominations of at 
least two qualified persons for each office subject to election by the Faculty Conference, except as elsewhere provided; for 
advice to the President and the Vice President for Academic Affairs concerning promotions in academic rank and the granting 
of tenure; for periodic review (in concert with the Provost’s Office) of tenure and promotion portfolio review policies and 
procedures to evaluate their efficacy; and for performing the duties of a faculty grievance committee except in the granting of 
tenure or promotion.  
 
The committee shall consist of three members elected at large by the Faculty Conference and one member elected by the 
faculty assembly of each major academic division. All members of the committee must be tenured. While serving on the 
committee, a faculty member shall not be eligible for consideration for promotion. Service on the Committee, a constituent 
faculty assembly's personnel committee, or a department's personnel committee is mutually exclusive. However, if a faculty 
assembly which includes departmental-level review committees is unable to form a departmental personnel committee that 
includes a sufficient number of tenured members from that department, simultaneous service of not more than one member 
shall be permissible within the department personnel committee and the parent faculty assembly personnel committee only. 
Administrative Officers and department chairs shall be ineligible to serve on the committee. 
 

 
Section 5 Rules. This committee shall be responsible for calling special meetings of the Faculty Conference, for determining 
the meeting agenda when it deems such meetings appropriate, for inviting guests to meetings of the Faculty Conference, for 
recommending to the Faculty Conference special rules of order and appropriate changes in these Bylaws, for updating these 
Bylaws on the Faculty Conference website following any approved changes, for reviewing bylaws and amendments to bylaws 
of constituent assemblies to determine whether they are consistent with these Bylaws, and for reviewing the agendas of all 
special meetings called by other appropriate parties. 

 
The committee shall consist of six members elected by the Faculty Conference: one member elected from each of the degree-
granting colleges and the Library, and one member elected at large by the Faculty Conference. 
 
 

 
Appendix III: Personnel Committee: Electronic Election Announcement and Floor 
Nominations 

 
Membership in the Winthrop University Faculty Conference for at least one year is required for 

election to any Standing Committee. A member of a Standing Committee of Faculty Conference who 

has served a complete term may not succeed him/herself.  Standing Committees are noted on the 

Ballot. 

 
The Borda method of voting is used to prevent ties and runoff elections. Number your choices 1 

(your first choice), 2, 3, etc. for every candidate on the ballot. 



  

 

 

 

 

Example:  In a race to elect 2 committee members 

  3 Candidate A 

  1 Candidate B 

  2 Candidate C 

  4 Candidate D 
 

Not numbering all candidates will void your ballot. 
 
 

 

 

Faculty Conference Chair/Faculty Representative to 

the Board of Trustees Two year term; full-time, tenured 

faculty member; administrative officers and 

department heads are ineligible to hold this office 

  
Serving through Spring 2021 to replace Michael Lipscomb 

 
 

Adolphus Belk, Jr. (Political Science) 

 

Mark Hamilton (Fine Arts) 



  

 31/
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 Academic Conduct 
Three year staggered terms for faculty members elected by Faculty Conference 

 
1 seat - Serving through Spring 2022 to replace Meir Barak (Biology) 
 

Allison Paolini (Counseling) 

 

Anna Romanova (Computer Science) 

 

Jessie Hamm (Mathematics) 

 

Fatima Amir (Chemistry) 

 

Cliff Harris (Chemistry) 

 

Jeffrey McEvoy (Music) 

 

Stephanie Lawson (Marketing) 

 

Yuanshan Cheng (Finance) 
 

 



  

 32/
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 Academic Council 
Three year staggered terms for members who may not serve more than two complete terms in succession; no person shall be eligible to 

serve as a voting member unless he/she has served 2 years as a faculty member immediately preceding service 

 
1 seat - Serving through Spring 2022 to replace Jo Koster (English) 

 
 

Allison Paolini (Counseling) 
 

Bettie Parsons Barger (Curriculum) 

 

Jeffrey McEvoy (Music) 

 

Amanda Hiner (English) 

 

Duane Neff (Social Work) 

 

Dustin Hoffman (English) 

 

Stephanie Lawson (Marketing) 

 

Jessie Hamm (Mathematics) 



  

https://winthrop.ca1.qualtrics.com/WRQualtricsControlPanel/Ajax.php?action=GetSurveyPrintPreview 

 

 

 
 
 

 Academic Freedom, Tenure, and Promotion 
Two year staggered terms for faculty members elected by Faculty Conference 

 

1 seat - Serving through Spring 2021 to replace Matt Fike (Engish) 
 
 

Tracy Patterson (Music) 

 

Kristen Wunderlich (Music) 

 

Abbigail Armstrong (Education) 

 

Amanda Hiner (English) 
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 DiGiorgio Student Union Advisory Board 
Three year staggered terms for faculty members elected by Faculty Conference 

 
1 seat – Serving through Spring 2022 to replace Nate Frederick 

 
 

Abbigail Armstrong (Education) 

 

Jennifer Schafer (Biology) 

 

Aimee Meader (Mass Communication) 

 

Sarah Catalana (Education) 

 

Sangwon Sohn (Design) 

 

Tracy Patterson (Music) 
 
 
 

 Faculty Representative to Council of Student Leaders 
One year term for one faculty member elected by Faculty Conference 

 
1 seat - Serving through Spring 2020 to replace Duha Hamed (Mathematics) 

 
 

Fatima Amir (Chemistry) 

 

Sarah Catalana (Education) 



  

https://winthrop.ca1.qualtrics.com/WRQualtricsControlPanel/Ajax.php?action=GetSurveyPrintPreview 6/8 

 

 

 

Mark Lewis (Music) 

 

Anna Romanova (Computer Science) 
 
 
 

 Faculty Personnel 
Three-year staggered terms / eight tenured faculty members 

Three faculty members elected by Faculty Conference to serve at-large; five faculty members elected by the Faculty Assembly of each major academic 

division; 1-year term for chair elected by committee membership from committee membership. 

Administrative officers and department chairs are ineligible to serve. While serving, a member shall not be eligible for consideration for promotion. 

Standing Committee of Faculty Conference 

 
1 seat - Serving through Spring 2019 to complete term of Casey Cothran (English) 

 

Kristen Wunderlich (Music) 

 

Jeffrey McEvoy (Music) 
 
 
 

 

 Judicial Council 

Two year staggered terms for faculty members elected by Faculty Conference 

 

 
1 seat - Serving through Spring 2021 to replace Sangwon Sohn (Design) 



  

https://winthrop.ca1.qualtrics.com/WRQualtricsControlPanel/Ajax.php?action=GetSurveyPrintPreview 

 

 

 

Amanda Hiner (English) 

 

Jeffrey McEvoy (Music) 

 

Sangwon Sohn (Design) 
 
 
 

 Rules 
Three year staggered terms for faculty members elected by Faculty Conference 

 
2 seats - Serving through Spring 2022 to 

replace Maria Aysa-Lastra (Sociology 

and Anthropology) and Gwen Daley 

(Chemistry, Physics, and Geology) 

 

Ephraim Summers (English) 

 

Jay Hanna (Chemistry) 

 

Tracy Patterson (Music) 

 

Arran Hamm (Mathematics) 
 

 
 
 
 
 

 


