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WINTHROP Update on Staff Conference
Meeting Format

As we are unable to hold in-person meetings due to COVID-19, Staff Assembly
has decided to continue to hold virtual Staff Conference meetings on our usual
schedule. We believe these meetings are important for staff to feel connected
and informed and we want to maintain a sense of normalcy as much as
possible. In addition to the text and images on these slides, audio clips from our
presenters are included. Where you see a speaker symbol in the upper right
corner, ciick on it and press the play button to hear narration. We hope this wiii
provide a richer experience that you can enjoy from the safety of your home.
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1. ACKNOWLEDGE APPROVAL OF MINUTES

4. STAFF MEMBER OF THE MONTH
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In the June Staff Assembly meeting, held via Teams,
representatives voted to approve the minutes from the
May 4 Staff Assembly meeting and the May 18 Staff Conference

meeting. Both sets of minutes are available on the Staff Assembly
webpage.

https://www.winthrop.edu/staff/minutes.aspx




WINTHROP STAFFQ & A

Q1: In 2021-2022, salary should return to pre-furlough value. Will there be a 2% increase for the year added
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A: From Lisa Cowart: As this response is written (6-3-2021) HR has not received any official word from the
Division of State Human Resources regarding the 2% legislated increase in the proposed state budget. If the
legislated increase is included when the state budget receives final approval, DSHR will notify Winthrop HR of any
eligibility requirements and effective dates for applyingthe approved amountto employee pay. Winthrop
employees will be notified with additional information if the legislated increase is included in the approved state

budget.




WINTHROP STAFFQ & A

Q2: Where are we with the request to develop a revised telework or hybrid work policy? We need to step into the
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days. Other divisions allowed for modified hours. How is this possible despite what HR says?

N

A: From Lisa Cowart: At this time, work from home is not an option unless there are special or extenuating
circumstances. Supervisors do not have the authority to approve work from home and should contact HR for
additional information if special or extenuating circumstances are present or expected. Previous communications
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Schedule Agreement and Approval form will provide additional information. A flexible work schedule allows for

modified work hours, but all work must be performed on campus.
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Q3: The amount of dust in these buildings would make my grandmother clutch her pearls if she had to pull out her
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A: From James Grigg: The Custodial Staff cleans common areas, bathrooms, and hallwaysregularly, however due
to Covid the cleaning of individual roomswas reduced to encourage social distancing. If there are areas of concern

please submit a work order and it will be addressed.




WINTHROP STAFFQ & A

Q4: Things were very “relaxed” during the first couple of phases of COVID. When | say relaxed | mean, people
wearing shorts, jeans each day, or even workout ciothing. Not reaily knowing who was in what office. Peopie
comingin late or leavingearly. Now that we have supposedly gotten “back to normal” did | miss the memo that
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A: From Lisa Cowart: Winthrop does not have a campus-wide dress code policy (some offices/departments are
more formal than others) and employees should determine from their supervisor the expectationsregarding
appropriate work attire in their work area. Aliowingcasuai dress Friday’sis appealingto many empioyees and
several offices on campus have adopted this practice. Employees may feel free to make this or similar suggestions

to their supervisor.
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Q5: Ccan we normalize telling supervisors | need a mental health day instead of making up some weird “I'm sick”
excuse? Sometimes it’s not a coid, or sinuses, or a stomach bug. Sometimes I’'m not deathiy iii. But most of the
times, it’s literally | cannot function at work because of anxiety, or depression, etc.

A: From Lisa Cowart: Winthrop’s leave-related policiesare based on State of SC and federal laws and regulations.
While the Sick Leave Policy does require an employee to notify the supervisor when the employee needs to use sick
leave, it does not require that an employee discuss the details of their particular health condition with a supervisor
and it does not apply only to certain medical conditions. An employee who suffers from anxiety, depression, or
other medical conditionsthat may require periodic absence from work may be eligible for intermittent FMLA and
should contact HR to learn more. Frequentabsences that are not protected under FMLA may result in disciplinary
action. Employees are encouraged to contact HR to discuss medical situationsand the need for leave.

STAFFQ & A
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Q6: Why is summer parking different this year? Yes | understand we have events and things going on, but that is
no different than years past. Doesn’t make sense to have ali this avaiiabie parking and you can’t park anywhere.
Parking is a hassle as is.

A: From Charles Yearta: Due to an increase of various events and activities being held on campus this summer, it
was decided that Faculty/Staff would still utilize their normally assigned Faculty/Staff parking areas and that
Students would still utilize their normally assigned Student parking areas. Thisis a return to our previous policy and
was announced to all Faculty/Staff and Students via Daily Digests. During the summer months, numerous

employees who occupy a 9 month or a 10.5 month position no longer park on campus. This means anincrease in
available spaces in the Faculty/Staff parking areas and the Student parking areas.

STAFFQ & A

(continued on next slide)
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WINTHROP STAFFQ & A

Q6: Why is summer parking different this year? Yes | understand we have events and things going on, but that is
no different than years past. Doesn’t make sense to have ali this avaiiabie parking and you can’t park anywhere.
Parking is a hassle as is.

A: (continued) From Charles Yearta: Also, due to the increased outside events; the various activities revolving
around Admissions and Orientation; and the fact that some facilitiesstill are operating normally, such as the West
Center and the DiGiorgio Campus Center, we must continue to only allow visitors the ability to park in the Visitor
parking areas. However, | would note that we are actively monitoring the unused parking spaces located in the
Faculty/Staff parking areas and the Student parking areas on a daily basis. As we do this, if we see the abilityto
alter our existing policy regarding where Faculty/Staff and Students may parking during the summer, we will
announcethose decisions via the Daily Digest.
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Do you have a question you’d like to see answered in Staff Conference? Send it to us! Questions
and comments can be submitted anonymously using our online feedback form.

As a reminder, all staff-submitted questions are sent to Staff Assembly and President Hynd in their
original form. Occasionally, Staff Assembly will edit the question before it is presented to Staff
Conference in order to protect staff privacy or to clarify the core of the question. | would also like to
point out that the Staff Assembly has agreed to never publicly disclose the name of any Winthrop
University employee in staff Q&A.

12
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STAFF CONFERENCE

Annual Report
July 1, 2020 - June 30, 2021

As we close another academic year, Staff Assembly would like to present our 2020-2021 Annual
Report. This report and those from past years are available on our Staff Assembly webpage. This

report includes an introduction to Staff Assembly, milestones from Staff Conference, Staff
Committee highlights, and more.
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(As articulated in the bylaws of the Winthrop University Staff Assembly)

The mission of Staff Assembly is to provide a forum for communication that enhances
the work environment and values the ideas of all staff. We are committed to
representing the interest and concerns of Staff Conference to the president,

administration, and other members of the university. We are dedicated to promoting

staff involvement both on campus and in the community; providing opportunities that

PR ar=Ll .o H Ry A e o o RPN Y PO, P 4 et

enrich staff experiences; and encouraging a positive campus climate of support and
respect among peers. The Staff Assembly fosters the mission of the university and
serves to continue to make Winthrop University the best place to work.

14
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ABout Us

« Staff Assembly — 14 representatives elected from each
division by eligible staff.

* Staff Council — six officer positions (chair, vice chair,
secretary, historian, parliamentarian and treasurer)
within Staff Assembly.

 Staff Conference — ALL staff as identified by Human
Resources. ALL staff are invited to the monthly
meetings.

15
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Staff Assembly Representatives

Jayme Charles, Chair, Finance and Business

John Kroft, Vice Chair, Academic Affairs

Katie Gawronski, Secretary, Access & Enrollment Management
Leah Simmonds, Treasurer, Academic Affairs

Holly Cook, Histarian, Office of the President

April Hershey, Parliamentarian, Academic Affairs
Claire Mooney-Melvin, Athletics

Jessica Martin, Student Affairs

Katie Fowler Roach, Student Affairs

Chris Johnson, Finance and Business Affairs

Tanya Pettus, HR, Employee Diversity and Wellness
Debbie Casperson, Finance and Business

Shea Maple, Athletics

Debbie Garrick, University Advancement

16
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FOCUSOF OURWORK

We have compiled our Seventh Staff Conference Annual Report to
summarize milestones and successful accomplishments for the year.

Over the past year, the focus has been to:
* lIncrease staff awareness of and particij
staff committees

* |mprove communication with staff

LL AL 1
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These areas of focus support our mission and build upon our work.

We encourage you to read about all that we have achieved together-- as
Winthrop staff!

17
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2020-21 MILESTONES & ACCOMPLISHMENTS

* In place of our July meeting, we hosted a Zoom
social where staff caught up with each other and
chatted with President Hynd.

* We highlighted three of our staff committees in
Staff Committee Spotlight.

* Inour quarterly reports to the Board of Trustees,
Staff Assembly started asking for support and
sharing specific opportunities for involvement.

« Staff Assembly approved to contribute $450 to
purchase and retrofit a campus water fountain
with a water bottle filler.

* Over 60 staff participated in the Fall Staff Survey
which shaped annual goals for Staff Conference
and staff committees.

* We celebrated the winners of the First Lady’s
Faculty/Staff Pumpkin Carving Contest.

* CCIC conducted a survey to gauge staff interest
in a variety of causes to identify opportunities
for next year’s community service initiatives.

The Spring Staff Survey had an incredible response
of over 265 comments. These answers will guide
activities in the summer and fall.

Nominating a Staff Member of the Month became
easier as the Recognition Committee redesigned
their nomination form.

47 staff participated in the Professional
Development Summer Conference and heard from
five wonderful presenters.

CCIiC coiiected over 250 ibs. of food during their
spring food drive and nearly 6,000 Ibs. of gently
used clothing items during the MovingOnOut drive.

Amy Phillips was awarded Staff Member of the
Year at the annual Faculty/Staff/Retiree Ceremony.

The Media & Communications Committee
recognized six staff members who graduated this
May.

Staff Assembly welcomed four new representatives
who will begin their terms in July.

18
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Standing Committee Highlights

Campus and Community invoivement Committee
Elections & Nominations Committee
Media & Communications Committee
Professional Development Committee
Recognition Committee

19
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CAMPUS AND COMMUNITY INVOLVEMENT
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UNIVERSITY Winthrop Plan 2.2: Increase opportunities for students, faculty, and staff to interact with

organizationsin the community, with an emphasis on enhancingour impact on the
surrounding community.

PURPOSE: Established in October 2014, this committee coordinatessocial, volunteer, and other activities to
provide staff with opportunitiesto interact outside of their normal job roles. The committee has coordinated

Opportunlues 101 5idlr 1o getl IHVOIVEQ WIUI ro0a ITucK rrluays |n (]OWHLUWH ROCK I"IIII 1000 (]I'IVES, I’IHK Uul
Day; cookie exchanges; and the City of Rock Hill's annual Come See Me festival.

CO-CHAIRS: Chris Johnson & Judy Longshaw
MEMBERS: April Hersey, Thomas Cornelius, Kelly Scott, Debbie Casperson, Dee Wells

WHAT WE DO:

¢ Look for innovative ways for staff to be involved in community and campus events.
* Increase the visibility of staff in the campus and surrounding community.

¢ Help improve employee morale.

* Benefit studentsand others in need.

20
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CAMPUS AND COMMUNITY INVOLVEMENT
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UNIVERSITY Winthrop Plan 2.2: Increase opportunities for students, faculty, and staff to interact with

organizationsin the community, with an emphasis on enhancingour impact on the
surrounding community.

GOALS:

1. Improve communications with fellow staff members
A. PostDaily Digest messages
B. Conduct a Welcome to Winthrop session for new employees
C.  Recruit more committee members

Provide meaningful service opportunities

N

A. Survey staff members to see what they are already doing

B. Conduct the annual holiday pet food drive for senior citizens — distributed by York County Council’s Meals on Wheels program

C. Conduct a food drive with faculty/staff/students and donate the items to the human nutrition department. Explore a community
refrigerator option

D. Participate in Food Truck Friday (this is doubtful)

£. Work on landscaping at the comimunity garden by District Thiee Stadium or at the themed gardensin Campus Green

3. Build community
A. Coordinate the staff assembly’s holiday party
B. Explore options for local education and advocacy efforts to fight poverty, for instance CROPWalk or collecting clothing items for
local agencies
C. Create a Volunteer of the Year Award to recognize exceptional contributions

21
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UNIVERSITY Winthrop Plan 2.2: Increase opportunities for students, faculty, and staff to interact with

organizationsin the community, with an emphasis on enhancingour impact on the
surrounding community.

ACCOMPLISHMENTS:
¢ Picked up food items placed in bins around the campus from Oct. 19 to Nov. 20. The food helped stock the food
pantry in the Department of Human Nutrition in time for the holidays.
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Interim President George Hynd and his wife, Alison, collected 17.5 bags of litter in two hours.

¢ Collected 174 pounds of pet food from faculty, staff and students in December. The food was taken to the York County
Council on Aging where their staff distributed it to seniors as part of the Meals on Wheels program.

¢ Conducted staff survey to see how many people on campus volunteer and to assess what their interests are in future
projects.

*  Worked on Saturday, Feb. 20 and Saturday, March 20, to conduct winter maintenance of the themed gardens around
the Campus Green.
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UNIVERSITY Winthrop Plan 2.2: Increase opportunities for students, faculty, and staff to interact with

organizationsin the community, with an emphasis on enhancingour impact on the
surrounding community.

ACCOMPLISHMENTS (continued):

¢ Held litter pick up on Saturday, March 20, and Saturday, April 17. The total number of bags of litter gathered both days

was 32.
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other areas sharing resource and educational information.

¢  Held a MovingOnOut donation collection and food drive from April 19-May 10. We collected nearly 6,000 pounds of
gently used clothing and household items donated to Tender Hearts. We also collected 250 +/- pounds of food that
was donated to Human Nutrition's Food Box, a food pantry located in Dalton Hall that serves the Winthrop
community. The committee partnered with Oakiand Baptist Church and the Student Aiumni Councii on the
collections.
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ELECTIONS & NOMINATIONS

P Winthrop Plan 3.1: Develop innovative approaches for increasing the diversity of the
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candidate poois for ali facuity and staff positionsand for increasing our success in
attracting, hiring, and retainingdiverse employees.

PURPOSE: Established October 2014, the Elections & Nominations Committee solicits and establishes a
slate of representativesand conducts a fair and impartial election in accordance with the Winthrop
University Staff Assembly bylaws. The committee educates staff on Staff Conference, Staff Assembly, and
the respective roles therein.

CHAIR: Amanda Stewart
MEMBERS: Jessica Martin & Katie Gawronski

WHAT WE DO:
* Solicitnominationsand holds the elections for those respective positions.

* Spotlight committee work to encourage staff members to join.
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ELECTIONS & NOMINATIONS

Winthrop Plan 3.1: Develop innovative approaches for increasing the diversity of the
candidate poois fo

attracting, hiring, and retainingdiverse employees.
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ACCOMPLISHMENTS:

e This particular year was marked by high turnover due to members leaving the university for other job
opportunities and retirements. Some members also shifted to other campus departments, meaning
they could no longer represent their current departments.

e (Conducted a mid-year elections to fill an open seat.

e We were able to fill vacated seats throughout the year despite challenges of being remote during those
times and also to run normal elections this spring via our usual protocols.

July 2020-June 30, 2021 Elections for Staff Assembly

Mid-Year Election
January 2021: Katie Roach Fowler replaced Jill Simpson (Student Affairs), who left the university.

Primary Goal:

We are hoping to do some additional training with Qualtrics since Amanda Stewart is currently the only one
on this committee well-versed in its use for ballots. We also want to step up year-round marketing to help
ensure multiple nominees for open seats (which has been a challenge).

25
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ELECTIONS & NOMINATIONS

Winthrop Plan 3.1: Develop innovative approaches for increasing the diversity of the
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attracting, hiring, and retainingdiverse employees.

(Continued) July 2019 - June 30, 2020 Elections for Staff Assembly
New Staff Assembly representatives beginningJuly 1, 2021

Amanda Cavin, Academic Affairs

Katie Roach Fowler, Student Affairs (2" term)

Craig Gero, Access & Enrollment

Kelley Kish, Athletics

Marcia Willis, President’s Office
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PURPOSE

Established October 2014, the Media & Communications Committee provides a means of

encourages and highlights a campus climate of support and respect among peers by providing

milestones.

Kara Cauthen

CHAIR

27
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MEDIA & COMMUNICATIONS

WHAT WE DO:

Meet on the 2" Tuesday of each month during the academic year.

Serve as a point of contact for other committees to present information to aii staff.
Provide information, suggest story ideas, and/or prep the monthly digital newsletter.
Manage the staff Facebook group.

Publish the Staff Stuff newsletter containing information about upcoming campus events for
individuals and families, opportunities for involvement as a volunteer, perks and benefits

availahle to staff members 1indates ahout new em
avanatie e siait memoers, upgatiés agoui new ¢

professional milestones.
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MEDIA & COMMUNICATIONS
P

e Published nine issues of the Staff Stuff Newsletter.
o Featured around 130 staff members.
o Included seasonal and themed sections most months.
e Grew the Facebook group to 122 members, up from 102 at the close of 2019-2020.
o Approximately 90% have been active in the group in the last month.
e Currently 452 staff members subscribe to the Staff Stuff monthly mailing list. This
number is down from 474 after removing staff members who no longer work at
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instructions this year, likely due to the hiring freeze.
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various goals in the strategic plan.

PURPOSE: Established October 2014, the Professional Development Committee initiates staff
development opportunities. The group looks at a wide variety of interests among staff members
and looks to bring training and informational sessions to staff.

CHAIR: Marcia Willis
MEMBERS: Brittany Pigford, Brittany Neely, Cassandra Wright, Nicole Chisari, Shayna Foxworth,
Claire Weikle, Suzie Therrell, Holly Cook, Wes Love

WHAT WE DO:

*  Meet on the Tuesday of the second full week each month of the year.

* Identify and plan programs and trainings that would further staff development.
*  Plan annual professional development conference for staff.

30



PROFESSIONAL DEVELOPMENT
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ACCOMPLISHMENTS:

* In November, 2020 we offered a virtual Holiday Stress program
* In March, 2021 we offered a virtual Photoshop class

¢ In April, 2021 we offered a virtual Excel ciass

¢ In May, 2021 we had an in-person and virtual Summer Conference
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PURPOSE: Established in February 2018, the committee identifies questions and topics
frequently received at Staff Conference after they have been addressed with the intent to
following up, monitoring, or researching said questions/topics.

CHAIR: Tanya Pettus
MEMBERS: Leah Simmonds, John Kroft, Nancy White, Debbie Garrick, Katie Roach Fowler
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WHAT WE DO:
* Meet on a bi-weekly basis.

* Research topics and questions frequently submitted to Staff Conference and
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concerns mentioned in the Staff Satisfaction Suivey to pluwuc more fulsome
answers.

* Follow up on the progress of certain topics and questions to show progress.
ACCOMPLISHMENTS:

* Added a page on the Staff Assembly website to publish more in-depth answers to
staff questions.

* Published Staff Satisfaction Survey results.
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RECOGNITION

PURPOSE: Estabiished October 2014, this committee supports and enhances the work
environment, values the ideas of all staff, and encourages a positive campus climate of
support. The committee strives to help staff members feel appreciated and to help them
know their work does not go unnoticed.
CO-CHAIRS: Michael Szeman & Kara Traverse
MEMBERS: Joanna Harris, Miranda Knight, Wesley Love, Claire Mooney-Melvin, Callie
Smith, De Wells
WHAT WE DO:
e Meet monthly either in person or via email to vote on the month’s Staff Member of
the Month nominations and to discuss other recognition ideas.
e Vote on nominees based on the nomination and assign points for a 1°t, 2", or 3¢
place.
Choose Staff Member of the Year Award from a pool of that year’s winners.
Procure prizes for the Staff Member of the Month gift basket.
Send new employees welcome cards/packets
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ACCOMPLISHMENTS:

* 6 staff members won Staff Member of the Month: Anna Fredericks, Elizabeth
Moore, Amy Phillips, Jeff Lahr, Jamie Ray, Telisa Simon

35



UNIVERSITY

|
LEADERSHIP Q & A

Staff submit questions via email on a monthly basis for Interim President Hynd and/or university
leadership to address at Staff Conference. Staff submitted more than 40 questions on topics

regarding:

* Change hours of
operation

* Water bottle filling
stations

* Return to Work plan

* Salary Compensation
Study update

* Non-monetary
incentives/morale
boosters

Trash on campus
Remote
Work/Telecommute
Policy

Merit raises
Interim President
salary increase
Summer incentives
for faculty
Furloughs
Enrollment and
retention

MFA login

COVID vaccine

New parking signs &
fees

Use of Space in Athletics
areas

University Budgeting
EEAP policy/benefit/tax
Renaming Tillman Hall
BoT meeting availability
to WU Community
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AUGUST The Diversity Council introduced the upcoming Diversity, Equity, and Inclusion (DEI)
Workshops.

SEPTEMBER Maria Arrington-Ferguson from IT offered tips on how to set an out of office

message when nmnln\lnnc are on furlou |ah

STGpT Vi yotos Gic WU

OCTOBER The Alumni Office shared information about the changes to this year’s Homecoming
celebrations and promoted their Halloween Happenings event.

NOVEMRER Admissions and the Graduate School teamed u
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share insights into admission
rates and how the admissions process has changed i |ght of

S
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DECEMBER Recreational Servicesand the department of Human Nutrition collaborated to help
staff have a healthy holiday with fitness tips, recipes, and a cooking demonstration video.
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JANUARY Jackie Concodora shared some much-requested information about the Ombuds Office
and how it can support staff.

FEBRUARY Jessica Brown from Health Services updated staff on the COVID-19 vaccine as the

State moved to Phase 1b of the vaccination p!an_
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MARCH The Elections & Nominations Committee inspired staff to get involved by serving as a
Staff Assembly Representative.

APRIL The Graduate School’s April Hershey offered insi

T 2SR uaiT

Assistance Program (EEAP).
MAY Amanda Stewart presented an update on the Affinity Groups on campus.

JUNE Staff Assembly presented the Staff Conference Annual Report.
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We are ALL members of Staff Conference.

Thank you for your continued involvement, dedication,
enthusiasm and support. Over the past year we have
accomplished some amazing things together.

Let’s continue to come together, work together and continue
to help make Winthrop University a great place to work!
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York Electricity Co-Op Department of English Residence Life
Comporium Winthrop Foundation Department of Design
Development Office Arrowpoint Winthrop Bookstore
Alumni Association Small Business Development Center Department of Music
WU Athletics Office of Admissions College of Business
Morton & Getty’s Office of the President Publix
Founders
State Farm

Center for Educator Recruitment, Retention, and Advancement
Office of New Student & Family Programs
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Staff Member of the Month
Nominations
due
Wednesday, June 30
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a
Justin Browner, assistant strength and
athletics
James Grigg, associate vice president of facilities
management, facilities management
Melissa Mims, senior procurement officer, purchasing
Thomas Parker, police officer, campus police

evelopment office
conditioning coach,
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Parking Reminders
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below Winthrop University Parking

X
X

ules and Regulations.

* Due to various events and activities being held on campus this summer, faculty/staff
will still utilize their normally assigned parking areas and students will still utilize their
normally assigned parking areas (i.e. F/S cannot park in student spaces this summer)

* Motorvehicles parked on the campus or any property owned by Winthrop University
by Faculty/Staff and Students must be registered with Campus Police,

* Allvehicles parked on the campus or any property owned by Winthrop University must
bear either a Regular parking permit, a Temporary parking permit, or a Visitor parking
permit.

* These regulationsare in effect and enforced 24 hours a day, 7 days a week, including

weekends and holidays.
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Schedule Your Vaccination

On iViarch 8, Winthrop empioyees became eligibie to receive the
COVID vaccine as the state moved to Phase 1b of the vaccination
nlan The Citv of Rack Hill hac ranrdinated with SC DHEC and

Ppiadn. e Lty OF nClK M Nas LeorGinatieCwWitn oL vnc and

Piedmont Medical Center to provide a vaccination site at the Galleria

Mall.

While employees are not required to receive a vaccine, you are
strongly encouraged to receive one to protect yourself and our
campus community. You can register for a vaccine here. About 24

hours after you register, you will receive an email from the CDC with

instructions to schedule an appointmentthrough VAMS.

ADDITIONAL RESOURCES

VAXLocator

DHEC listing of other vaccination sites

City of Rock Hill COVID-19 Undates
Information from the city about the vaccination
clinic, vaccine options, and other resources

Phase 1b Guidance
DHEC definitions of vaccination phases

DHEC News Release
Additional information from DHEC about the
move to Phase 1b

V-safe
After-vaccination health checker to monitor
potential vaccine side effects
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Thank You for Your Dedication!
As our new Staff Assembly representatives begin their terms in July, we would like to

take a moment to thank our representatives who are rotating off of Assembly after
two years of service. Thank you for all that you have done for Winthrop's staff!

April Hershey Katie Gawronski Tanya Pettus Claire Mooney-Melvin
Academic Affairs Access & Enrollment Human Resources Athletics

As our new Staff Assembly representatives begin their terms in July, we would like to take a
moment to thank our representatives who are rotating off of Assembly after two years of
service. It has been a joy to work with all of you and | think | speak for everyone on the
Assembly when | say that we will miss seeing you in our meetings each month. Thank you
for all you have done for our staff over the past two years!
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2021-2023 Staff Assembly Representatives

The votes have been counted and we are proud to announce our new Staff Assembly
Representativesfor the 2021-2023 term.

Amanda Cavin Chris Johnson Katie Roach
Academic Affairs Facilities Student Affairs
Craig Gero Kelley Kish Marcia Willis
Access & Enrollment Athletics Human Resources

The votes have been counted and we are proud to announce our new Staff Assembly
Representatives for the 2021-2023 term. If you see them on campus, please take a
moment to congratulate them! We’ll take a moment to introduce our new members when
Staff Conference resumes in August.

| would also like to take a moment to thank John Kroft for stepping up to take my place as
Chair next year. It has been an honor for me to serve you all as chair this past year and | am
thankful to be passing the torch to someone as capable and motivated as John. | can’t wait
to see what the next year of Staff Conference brings us!
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Questions?
Comments?
Announcements?

Have a question that we should address in our next Staff

T T T H P P Ry -

~ D Coclaianis a2 ~:l ia
COUMNIErence meeumgs SQURITIIL IU I our OIHIIIE 1011m or indil it

to John Kroft at staffassembly@winthrop.edu.
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P Next Staff Conference
Tuesday, August 17, 2021

_onference

HAV@ A

Staff Conference will take a brief summer hiatus, but we’ll be back in August! Keep an eye
out for emails and Daily Digest posts from John Kroft.
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