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 POLITICAL stuff 

 

FIND BIG STUFF stuff 

 

WEATHER stuff 
From time to time, the Rock Hill area experiences hazardous weath-
er that may result in a decision to close the campus.  We wanted to 
take this opportunity to remind all Winthrop employees of the pro-
cedures for reporting to work and accounting for lost work time in 
the event the university is closed due to hazardous weather.   

The safety of Winthrop employees and students is the first priority 
in the event of hazardous weather.  Please remember that the deci-
sion to close the university is based on the condition of the county 
and city roads, the condition of the sidewalks and entryways to 
campus, and other potential safety hazards.  Winthrop’s Hazardous 
Weather and Emergency Leave policy states that only “essential” 
personnel should report to work.  Those employees who are con-
sidered “essential” for the purposes of this policy include facilities, 
campus police, and others who have been instructed to report to 
provide student services.  While the campus is closed, essential 
employees are clearing roadways, sidewalks/entryways, and as-
sessing the campus for safety, including loose or fallen tree 
limbs.  Other employees should not report to work until the univer-
sity has officially reopened unless they have been informed by their 
supervisor that they should report to work.   Additional automo-
biles and pedestrians can hinder the progress of preparing the cam-
pus to reopen.  Employees who have not been instructed to report 
to work while the university is closed due to hazardous weather 
should obtain prior approval from their supervisor before reporting 
to work. 

Employees can sign up for WU Alerts, an automated system that 
will alert your phone, via call and text, of campus closings.  For in-
structions to sign up for WU Alerts, please see the Campus Police 
website.  Employees may also visit the Winthrop home page  or call 
the alert line at 803/323-2222 for announcements regarding cam-
pus closings. 
 
According to South Carolina law and Winthrop’s Hazardous Weath-
er and Emergency Leave policy, the Governor may declare a state 
of emergency due to hazardous weather conditions and allow up to 
five days of leave with pay for time missed from work due to the 
hazardous weather conditions.  In the event the university is closed 
due to hazardous weather, employees should watch their e-mail 
once the university reopens for instructions for reporting time 
away from work. 

http://www.winthrop.edu/uploadedFiles/hr/policies/HazardousWeatherAndEmergencyLeavePolicy.pdf
http://www.winthrop.edu/uploadedFiles/hr/policies/HazardousWeatherAndEmergencyLeavePolicy.pdf
https://asap.winthrop.edu/cellphone/login.aspx
http://www.winthrop.edu/emergency/
http://www.winthrop.edu/emergency/
http://www.winthrop.edu/
http://www.winthrop.edu/uploadedFiles/hr/policies/HazardousWeatherAndEmergencyLeavePolicy.pdf
http://www.winthrop.edu/uploadedFiles/hr/policies/HazardousWeatherAndEmergencyLeavePolicy.pdf


FITNESS stuff 

Krispy Kreme: Run 4 Reading 

BASKETBALL  stuff 

MUSICAL stuff 

COMMUNITY stuff 

 

mailto:boxoffice@winthrop.edu?subject=Legally%20Blonde%20tickets
http://www.cityofrockhill.com/home/showdocument?id=3866
http://www.cityofrockhill.com/home/showdocument?id=3866
http://www.cityofrockhill.com/Home/Components/Calendar/Event/12019/453?curm=2&cury=2016
http://www.cityofrockhill.com/Home/Components/Calendar/Event/12019/453?curm=2&cury=2016


 

HELLO stuff 

 

 GOODBYE stuff 

 
IN MEMORY 





 

STAFF ASSEMBLY stuff 

CONFERENCE stuff 

 

 

 
STAFF ASSEMBLY stuff 

http://www.winthrop.edu/staff
http://www.winthrop.edu/staff/default.aspx?id=34766
https://www.facebook.com/WinthropUniversityStaffAssembly?ref=hl

